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Newsletter 
Issue One                                                      September, 2016 

A Change is Happening! 

The Northwest Committee for Employment of People with Disabilities is changing! 

Before we step forward about the changes, it is important to recognize past efforts in 

improving employment opportunities for people with disabilities.  Since the start of 

Northwest Committee for Employment of People with Disabilities (NCEPD) as a   

mandated organization met once a month involving different government and         

business entities to create avenues of hiring people with disabilities.  In the            

beginning, California Employment Development Department (EDD) and Department 

of Rehabilitation (DOR) took lead roles in accomplishing this.  They accomplished 

improving employment opportunities by cooperating with area Educational             

organizations:   Humboldt State University (HSU), College of the Redwoods (CR), 

and Humboldt County Office of Education (HCOE).  Along with Educational            

organizations local governments like County of Humboldt and City of Eureka        

participated.  

With the change of laws and regulations the word “mandatory” was taken away from 

having the need for the NCEPD.  But as leaders representing the different              

organizations it was believed the organization was beneficial to the community and 

stayed together as a non-profit 501(c)(3) voluntary organization. 

When NCEPD went from mandatory to voluntary it worked to point out what can be 

accomplished by local employers and disabled employees who they hired.  Each 

year, January through April, individuals and employers where asked to nominate an 

individual who exceeded in promoting the employment of people with disabilities.  In 

May, an Award Luncheon was held and those nominated were awarded with short 

recognition speeches and awards. 

 Well, NCEPD is going through another exciting change.  First, the present        

membership is made up of individuals from the lead organizations, California Depart-

ment of Rehabilitation (DOR), Employment Development Department (EDD), and 

State Council on Developmental Disabilities (SCDD).  Humboldt State University and 

College of the Redwoods Disabled Student Services are represented, as well as   

representation from Mental Health Services (DHHS), Humboldt Community Access &  
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Resource Center, Humboldt County Office of Education, Tri-County Independent   

Living Center, and several community advocates.  Membership is not as limited as it 

was when it first began and is now open to the public!   Your participation is            

encourage! 

In our future endeavors it is hoped that NCEPD strengthens our community’s 

knowledge and ability to hire people with disabilities.  In doing this, our organization 

looks to provide updated information, advocacy, awareness, and recognition of those 

working towards improving employment opportunities or people with disabilities. 

 

The Northwest Committee for Employment of People with Disabilities is a       

diverse group of individuals from local businesses, labor group, professional and    

academic fields, government and private social service agencies. 

Membership in the Northwest Committee is open to anyone who supports our goal of 

increasing employment and career opportunities for people with disabilities.   

The NCEPD Committee 

  Works to dispel disability myths and stigmas which hinder full inclusion 

of community members who have disabilities. 

 Provides information to employees and the public about the productive potential of 

people with disabilities. 

 Provides consultation and technical assistance to employers and community 

groups on implementation of the ADA, work place accommodations and assistive 

technology. 

 Publicly recognizes significant efforts by employers and others to employ people 

with disabilities. 

 

Did you know? 

Did you know that there are a few tax credits that can benefit a business or           

employer? 

Work Opportunity Tax Credit (WOTC). 

WOTC is used to promote the hiring of individuals who qualify as a member of a tar-

get group, and to provide a federal tax credit to businesses that hire individuals from 

the targeted groups. A business may qualify for a tax credit of up to $8,500 and they 

may use this tax credit for a maximum of two years. 

http://www.edd.ca.gov/Jobs_and_Training/WOTC_Frequently_Asked_Questions.htm. 

http://www.edd.ca.gov/Jobs_and_Training/WOTC_Frequently_Asked_Questions.htm
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Did you Know—continued 

The small business tax credit: IRS Code Section 44, Disabled Access Credit. 

Small business tax credit allows businesses to take an annual tax credit for making 

their businesses accessible to persons with disabilities. Business eligibility criteria is 

earnings under $1 Million annually or have less than 30 employees. This tax credit 

covers a variety of expenses such as: sign language interpreters, readers, purchase 

of adaptive equipment or the modification of equipment; printed materials in alternate 

formats; the removal of architectural barriers in buildings or vehicles; and other     

similar services used to provide support to an employee or customer with a disability. 

Note the restrictions include new construction after November 6, 1990. Businesses 

can claim 50% of the cost after $250 and up to $10,250 for a maximum credit of 

$5000 per year. Businesses can claim this tax credit by using the IRS form 8826 for 

Disabled Access Credit. For more information contact the IRS at http://www.irs.gov/. 

 

The Architectural/Transportation Tax Deduction: IRS Code Section 190, Barrier 

Removal. 

The architectural/transportation tax deduction can be used annually for up to $15,000 

for the removal of physical, structural and transportation barriers for persons with   

disabilities. All businesses are eligible and this tax deduction is used for expenditures 

necessary to provide accessible parking spaces, ramps, curb cuts, telephones, water 

fountains, restrooms, 48 inch walkways and accessible entrances to buildings         

including stairs and floors. It is important to note that businesses may not take a     

deduction and a tax credit on the same expenditure. 

 

Also, did you know there are other programs depending on what agency an employer 

goes through they may receive assistance when they hire a disabled individual. If the 

individual is a Department of Rehabilitation consumer there is the “On the Job    

Training (OJT)” in which they can pay part of the wages for a limited time… 

 

There are also other job hiring programs for disabled Veterans and individuals with 

Developmental Disabilities with limited time lines and resources. 

 

NCEPD can help guide you to the appropriate resource that fits your perspective    
employee and your needs. 

http://www.irs.gov/
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Employers and the ADA: Myths and Facts 

The Americans with Disabilities Act (ADA) is a landmark federal law that protects the 

rights of people with disabilities by eliminating barriers to their participation in many 

aspects of living and working in America. In particular, the ADA prohibits covered 

employers from discriminating against people with disabilities in the full range of  

employment-related activities, from recruitment to advancement, to pay and        

benefits.  

The foundation for the ADA is America's promise of equal access to opportunity for 

all citizens.  

Being inclusive of people with disabilities — in recruitment, retention, promotion, and 

in providing an accessible environment — gives businesses a competitive edge.  

Below are some of the common myths about how the ADA affects employers and 

research and facts that negate them.  

 Myth:  The ADA forces employers to hire unqualified individuals with          

disabilities. 

 Fact:  Applicants who are unqualified for a job cannot claim discrimination 

under the ADA. Under the ADA, to be protected from discrimination in hiring, an    

individual with a disability must be qualified, which means he or she must meet all 

requirements for a job and be able to perform its essential functions with or without 

reasonable accommodations.  

 Myth:  When there are several qualified applicants for a job and one has a  

disability, the ADA requires the employer to hire that person.  

 Fact:  An employer is always free to hire the applicant of its choosing as long 

as the decision is not based on disability. If two people apply for a data entry         

position for which both speed and accuracy are required, the employer may hire the 

person with the higher speed and level of accuracy, because he or she is the most 

qualified.  

Myth:  Under the ADA, employers must give people with disabilities special 

privileges, known as accommodations.  

 Fact:  Reasonable accommodations are intended to ensure that qualified     

individuals with disabilities have rights in employment equal — not superior — to 

those of individuals without disabilities. A reasonable accommodation is a          

modification to a job, work environment or the way work is performed that allows an 

individual with a disability to apply for a job, perform the essential functions of the 

job, and enjoy equal access to benefits available to other individuals in the        

workplace.   
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Do you wish to support the goals of the Northwest Committee for the Employ-

ment of People with Disabilities? 

 

If you do, you have a few choices on how to be involved through different          

memberships: 

 

Organizational Sponsorship - Any corporation or governmental agency (except the 

two departments listed as Founding Members) may become a corporate member 

and appoint one representative. The representative shall have one vote to cast in all 

matters requiring a vote by the membership ($75 sponsorship per year). 

 

General Membership - Any individual may become a member and shall have one 

vote in all matters requiring a vote by the membership ($10 individual member per 

year). 

 

NCEPD is a 501(c)(3), if you do not wish to become a member, you may always 

contribute any amount you are comfortable with giving.  A letter of appreciation and 

tax information will be returned. 

 

NCEPD holds monthly meetings the 2nd Thursday of the month, September through 

June.  They are held at the “The Job Market” office located at 409 K Street, Eureka.  

Meeting begins at 12:05 and is over by 1 p.m. (The main door is closed at noon, 

please enter using the Employee Entrance in the ally). 

 

If you wish to support NCEPD in its endeavors please complete the attached        

application.  If you have any questions, please call (707) 441-1974. 

 

Local Resources: 

Department of Rehabilitation College of the Redwoods—Disabled 

(707) 445-6300  Services  (707) 476-4280 

The Job Market—Disabled Veterans  Humboldt State University—Disabled 

(707) 441-5709      Services  (707) 826-4678  
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SUPPORTER FORM  

 

     Organizational Sponsor *  ----- $75 

     Individual Sponsor **        ----- $75 

     Individual Member **        ----- $10 

I enclose the annual membership fee for my participation in the Northwest Committee 
for Employment of People with Disabilities (NCEPD). I understand that this entitles me 
to voting privileges as outlined in the NCEPD by-laws. I understand that the term of 
membership is from October 1, 2016 to September 30, 2013. 
 

* Organizational Sponsor: please name your representative to the NCEPD as well as name, 
address and phone number of your business or organization.  

Representative:    _________________________________ 

Business Organization:   _________________________________ 

Address:                ________________________________ 

Phone:     _________________________________ 

 

** Individual Sponsor or Individual Member: please enter your name, address and phone 
number.  

Name:     _________________________________ 

Address:                 _________________________________ 

Phone:     _________________________________ 

 

Please return Membership Form with dues payment made out to "NCEPD" by mailing to:  

      NCEPD 

P.O. Box 350 

Eureka, CA 95502 
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