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Charlie Bean, representing Tri-County Independent Living brought up the County ADA settlement 
agreement with the Department of Justice.   

- There are plans for increased universal accessibility at the Clark Complex.  It was noted 
that people can vote from there car at that location, which some of our NCEPD board and 
so likely many others in our community may not be aware of.   

- It was also reported that there are intentions that have yet to be implemented for increased 
universal accessibility at the Courthouse and the Times Standard building as well. 

 
Treasurer’s Report 

- There is $974.76 in the NCEPD Savings Account. 
- There is $257.00 in the NCEPD Business Account 
- It was discovered that the 2011 and 2012 taxes were not completed while the treasurer 

was completing the NCEPD 2013 taxes.  The treasurer is working on getting the past 
records in order to avoid any lapse, which could have led to a loss of our non-profit status 
with out her diligent and greatly appreciated efforts. 

 
Officer’s Roles 

- Officer’s roles are traditionally kept in binders, which are handed off to officer’s protégés 
at turnover.   

- We discussed the vital importance of having adequate continuity of service so there are no 
egregious errors or redundant work.  In order to facilitate this there was a an intention 
expressed to step up our updating of existing binders and develop new binders were there 
are none to detail the responsibilities, records and projects of each NCEPD Board officer. 

 
The Annual Recognition Luncheon 

- We discussed the catering options for the 2015 Annual Recognition Luncheon. 
- Word of Mouth BBQ, who catered last year’s luncheon were able to provide service at 

$13.75 a person.   
o They offered chicken, tri-tip, salad, drinks, but no desert; although they have 

indicated they would do so for an additional $1.35 a plate. 
o Mouth BBQ requests 48 hours in advance RSVP #’s with meal preference details. 

- C&C market was suggested without recent contact to verify their current pricing. 
o In the past they have offered tri-tip at $15.95 a plate and pasta at $14.95 a plate. 
o C&C was reported to have a wide variety of dishes including chicken, tri-tip, 

lasagna, pasta primavera and to include drinks and desert. 
- Opinions as to which caterer or if another altogether might be preferred.  A decision was 

tabled pending further information about the pricing and food varieties. 
- It was suggested that we charge $20 a plate regardless of the base price. 
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NCEPD Website Progress 

- -The NCEPD Wordpress website has been secured and is available for alterations and 
updating. 

o When we discussed what content might be appropriate for the NCEPD Wordpress 
website, it was agreed that past and future approved minuets could be appropriate 
immediate content and to begin posting as soon as possible. 

o It was recommended to start a binder for web development, possibly a shared 
digital folder as well. 

- All attempts to regain control of the NCEPD Facebook have been unsuccessful; although 
there has been some indication there may be a way for HCAR representatives to delete the 
old site. 

o The intention is currently to develop a new Facebook page for NCEPD as soon as 
possible. 

 
NCEPD Bylaws, Mission and Vision Statements 

- This was noted to be an evolving conversation.   
- Bylaws are reported to have been converted to digital format to facilitate editing and 

comments.  All members are encouraged to weigh in. 
- The Vision statement was described as destination and the Mission as a plan as to how to 

get there.   
o It was expressed that redefining our Vision and Mission statements are critical 

priorities for the NCEPD at this time and MUST be reconciled as adequately and 
promptly as possible. 

o One Vision element suggested has been to recognize individuals and organizations 
locally who have made significant contributions in the area of employment for 
persons with disabilities. 

o Another Vision suggestion has been to support fellow NCEPD members and other 
community organizations interests and concerns. 

o Education of businesses, schools, social service agencies other local organizations 
in areas of disability employment issues and reduction in stigma was also indicated 
as an area of interest which could be included in our Vision and Mission 
development. 

o Advocacy for individuals and organizations in regards to the employment of 
peoples with disabilities could also be included and include, letter writing 
campaigns, consultation and intervention. 

 
Membership Inclusion 

- It was noted that the Workforce Investment Board requires mandatory attendance or 
participant organization, though this has not been strictly adhered to. 

- It was noted that the NCEPD is a membership organization. 
- An intention to attain wider and more concerted participation from existing member 

organizations was expressed. 
- One suggestion was to have an annual general membership meeting. 
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o It was suggested this could either be an addendum to the annual luncheon. 

 It was noted that if this were to be implemented, that it not be during, but 
rather after the luncheon, as luncheon participants and membership 
organizations’ representatives are not synonymous and it might be prudent 
not to impede or detract from the luncheon. 

o An alternative time and place for an annual membership meeting could be set. 
o Pertinent NCEPD business could be determined to be unnecessary or able to be 

managed in our monthly meetings or through an email, proxy process. 
 


